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Promoting career 

development of both female 

and male researchers to 

prevent the waste of talent, 

particularly for women

Improving decision making 

by addressing gender 

imbalances to meet 

new opportunities for 

excellence;

Incorporating the 

sex/gender variables in 

research and teaching 

especially where it is 

traditionally not applied;

TOOLS

THE OVERALL OBJECTIVE OF PLOTINA IS TO ENABLE THE DEVELOPMENT, IMPLEMENTATION AND 
ASSESSMENT OF SELF-TAILORED GENDER EQUALITY PLANS (GEPS) WITH INNOVATIVE AND SUSTAINABLE

STRATEGIES FOR THE RESEARCH PERFORMING ORGANIZATIONS INVOLVED.

CARING ABOUT GENDER TO FOSTER THE 
SOCIAL VALUE OF INNOVATIONS: OBJECTIVES

Ensuring diversification of 
views and methodologies 

in research and teaching;

Stimulating a gender 

aware culture change.

The integration of the gender dimension into the design,evaluation 

and implementation of research and the improving of its quality 

and relevance will be reached by designing and implementing 

self-tailored GEPs, Libraries of Actions and Good Practices for six 

European RPOs; creating new Case studies of gendered research 

and training; disseminating of the results and tools developed to 

foster other RPOs to follow.
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Tullia Gallina Toschi, Professor, President of the Committee of Equal Opportunity CUG

Department of Agricultural and Food Sciences (DISTAL)

Via Fanin 40, 49127 Bologna, ITALY

+39 0512096010         tullia.gallinatoschi@unibo.it       

plotina@unibo.it         info@plotina.eu

PLOTINA’S PARTNERS

Plotina has received funding from the European Union’s Horizon 2020 research 
and innovation programme under grant agreement (G.A NO 666008).

The views and opinions expressed in this publication are the sole responsibility
of the author and do not necessarily reflect the views of the European Commission.

Project coordinator

PLOTINA CONSORTIUM

Represents the diversity of European Research

Performing Organizations, as well as the multiplicity of European 

social and cultural environments.

Strongly aligned with the European Research Area key priorities 

on gender equality, PLOTINA aims to increase the number of 

female researchers, to promote their careers and to integrate the 

gender dimension in research, with the ultimate goal to enhance 

its quality and relevance.
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Gender Audit 
Tool

Catalogue of core 
quantitative and 

qualitative indicators 

Online software for 
impartial monitoring 

and evaluation

GOOD PRACTICES DATABASE

Women researchers’ 
recruitment, 

retention, and career 
progression 

Support for 
work-life balance and 

cultural change

Integration of 
sex-and-gender 

variables in research 
and teaching 

The GEPs Actions will support systemic and 
sustainable changes at institutional and departmental 

level of RPOs. 
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